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Chapter 1 General Provisions
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These Regulations are set forth pursuant to Article 27 of
the National Taipei University Organizational
Regulations, the Regulations Governing the Evaluation
of Faculty Appointment and Promotion, and the
Regulations Governing the Appointment of Contract-
based full-time faculty member.
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Matters related to the appointment and promotion of
faculty members of all levels at the College shall be
handled in accordance with the Regulations, unless
otherwise specified by the law.
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Article 6

As defined in the Regulations, “teachers” include
professors, associate professors, assistant professors,
lecturers, teaching assistants appointed before the
amendment of the University Act, and teaching assistants
who received their certificates before the enforcement of
the March 21, 1997 amendment of the Act Governing the
Appointment of Educators. Other teacher categories not
specifically specified include full-time and part-time
teachers. Pursuant to Article 19 of the University Act,
“teacher appointment” in the Regulations includes initial
appointments, renewed appointments, and long-term
appointments; covers matters such as their term of
appointment, suspension, dismissal, non-renewal of
employment, extension of services; and encompasses
appointment-related matters that involve the rights and
interests of teachers. Promotion is a demonstration of a
teacher’s professional theoretical or practical (including
teaching) research and development outcomes through
specialized publications, technical reports, proof of
academic achievement, or other works.
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Chapter 2 Initial appointment
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The initial appointment of faculty is pursuant to the quota
allocated by each degree program.
54 HIHRE T AL R A
A person enrolled as a student is ineligible for an initial
appointment as a contract-based full-time faculty member.
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The initial appointment of faculty members at the College
IS pursuant to the basic eligibility requirements stipulated



Article 7
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in the Act Governing the Appointment of Educators,
whereby none of the situations listed in Article 31 of the
said Act may occur.
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Regarding the initial appointment of contract-based full-
time faculty members, each degree program shall publish
the recruitment information in two or more local and
foreign newspapers, electronic media, or academic
publications, and the recruitment period shall last for at
least one month. The recruitment information shall clearly
include the professional requirements.
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A rigorous review process shall be formulated to govern
the initial appointment of contract-based full-time faculty
members in all degree programs at the College. The review
process shall be evaluated by the affiliated degree program
and then submitted to the College no less than five months
before the start of the recruitment period. Late
submissions shall be rejected.
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The initial appointment of contract-based full-time faculty
members in each degree program shall be subjected for
external review by the College prior to a review by the
College Faculty Evaluation Committee (FEC), unless the
applicant holds a teaching credential or equivalent issued
and appointed by the Ministry of Education as verified by
the College FEC.
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Chapter 3 Reappointment and Evaluation
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The term of appointment for contract-based full-time
faculty members shall be one academic year per term.
However, those who have served as contract-based full-
time faculty members for three consecutive years, who
have also passed every evaluation and have the relevant
financial support, may apply for a reappointment term of
two years.

Prior to the end of the employment period of each
academic year, contract-based full-time faculty members
who wish to renew their employment shall undergo a
performance evaluation similar to that of contract-based
full-time faculty members to serve as a reference for
renewed employment and salary increase. Those who fail
to submit their request for renewed employment upon
completion of their period of employment shall be deemed
not to have renewed their contract and shall resign
unconditionally.
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Three months prior to the end of the period of
employment, contract-based faculty who have been
reappointed for the second time shall undergo an
evaluation organized by the College FEC regarding their
teaching, research, counseling, and services. Those deemed
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unfit for their position shall be reevaluated before their
next reappointment. If they fail the reevaluation, pursuant
to Article 14 of the Teachers’ Act, they shall be dismissed
and shall never be reappointed following a resolution by
the tertiary FEC and reported to the Ministry of Education
for approval.
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The qualifications for appointing contract-based full-time
faculty members shall be pursuant to the Act Governing
the Appointment of Educators or the Employment
Regulations for Professional Technicians Teaching at
Universities. Departments with a shortage of faculty
members shall not be restricted by the requirement that
full-time educators cannot be appointed once they have
reached retirement age. The maximum age limit for
appointing a retired faculty member is 75 years; their
teaching capabilities must be specially considered and
approved by the tertiary FEC before appointment by the
President.
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Chapter 4 Promotion
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College faculty members at all levels shall possess the
following requirements to apply for a promotion, and must
complete at least six hours of academic ethics training



before submitting their applications. Contract-based full-
time faculty members shall undergo their teacher
qualification review, similar to that of project-based faculty
members, and must receive their faculty certification.
Those who fulfill the criteria for a promotion shall undergo
a promotion review similar to that of project-based faculty
members employed by the University.
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1. Promotion through specialized publications (including
degree dissertations)
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(1) Applicants who wish to be promoted to an assistant
professorship must have served as a lecturer for more
than three years, and must possess an outstanding
performance and specialized publications equivalent to a
doctoral thesis, or possess a doctoral degree.
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(2) Applicants who wish to be promoted to an associate
professorship must meet at least one of the following
criteria:
Have served as an assistant professor for more than
three years, and must possess an outstanding
performance and important specialized publications;



Are incumbent personnel who received their
teaching assistant or lecturer certificate before the
enforcement of the March 21, 1997 amendment of
the Act Governing the Appointment of Educators,
have continued teaching without suspension, and
must possess an outstanding performance and
specialized publications equivalent to a doctoral
thesis, or possess a doctoral degree;

Are incumbent personnel who received their
teaching assistant certificate before the enforcement
of the March 21, 1997 amendment of the Act
Governing the Appointment of Educators, have
continued teaching without suspension and
continued to do so after receiving their lecturer
certification according to the relevant regulations,
and must possess an outstanding performance and
specialized publications equivalent to a doctoral
thesis, or possess a doctoral degree. Those who have
received their doctoral degree may be promoted to a
lecturer, and then to an associate professor one year

later.
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(3) Applicants who wish to be promoted to a
professorship must have served as an associate professor
for more than three years, and must possess an
outstanding performance and important specialized
publications.
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1. Promotion through technical reports — Appllcable to
faculty members who have achieved specific R&D
outcomes in the form of innovative, improved, or
extended applications in theoretical or practical
research within the field of technology. These
faculty members may submit their technical reports
for review if they meet the following criteria:
(1) Applicants who wish to be promoted to an associate
professorship must have served as an assistant professor
for more than three years, possess an outstanding
performance, have completed significant research
programs on technical applications, possess
professional technology R&D outcomes, or have
achieved significant results from participating in
competitions related to their professional expertise.
(2)Applicants who wish to be promoted to a
professorship must have served as an associate
professor for more than three years, possess an
outstanding performance, have completed significant
research programs on technical applications, possess
professional technology R&D outcomes, or have
achieved significant results from participating in
competitions related to their professional expertise.
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2. Promotion through teaching works:
(1) Faculty members who possess excellent or
innovative practical teaching outcomes may
apply for a promotion through their teaching
works. This method does not apply to faculty
members affiliated with an independent graduate
institute, and applicants may be promoted only to
an assistant or associate professorship.



(2) In addition to meeting the University’s
existing regulations on faculty member
promotion through specialized publications,
applicants must meet the following criteria
within five semesters before their promotion is
effective:

1.

Applicants who wish to be promoted to an
assistant professorship must have taught
more than 100 credits within five semesters.
The courses include bachelor’s program
courses (excluding night-school program
courses), master’s program  courses
(excluding in-service master’s program
courses), or doctoral program courses.
Applicants who wish to be promoted to an
associate professorship must have taught
more than 90 credits. However, those who
were appointed from the 2011 academic year
onwards require only more than 81 credits.
The credits taught at bachelor’s program
courses shall account for more than half of
the total credits in both cases. If a course has
zero credits, calculation will be based on
teaching hours.
Applicants who meet any of the following
criteria stipulated in the NTPU Regulations
Governing the Rewarding of Teachers with
Excellent Teaching Performance and the
NTPU Guidelines for Rewarding Teachers
with Excellent Teaching Performance:
(1) Has been selected as a teacher with an
excellent teaching performance more
than two times or has been selected as



a teacher with an outstanding teaching
performance more than one time.

(2)  Whose teaching excellence scores are
ranked within the top 30% across all
departments, the Physical Education
Office, the Center for Teacher
Education, or the Center for General
Education for at least three academic
years (faculty members affiliated with
the administrative units shall be
included in the ranking of their
relevant departments).
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According to Item 3, Subparagraph 1 in the previous
Paragraph, incumbent personnel who wish to be promoted to
an associate professorship after receiving their doctoral
degree, and who have received their teaching assistant or
lecturer certificate before the enforcement of the March 21,
1997 amendment of the Act Governing the Appointment of
Educators, must also submit other reference works in addition
to possessing a doctoral thesis and outstanding performance.
The number of specialized publications to be submitted for
review shall be pursuant to the regulations on associate
professorship promotion through specialized publications
stipulated in the NTPU Guidelines Governing the Evaluation
of Faculty Promotion. Those who failed the review may apply
to be promoted to an assistant professor instead.
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Article 14
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Promotion applications through proofs of achievement and
works for all faculty members shall be pursuant to
Subparagraph 1, Paragraph 1 of these Regulations, while also
meeting the tenure requirements for faculty member
promotion at all levels as stipulated in the Act Governing the
Appointment of Educators. The proofs of achievement or
works shall be handled in accordance with the Regulations
Governing Accreditation of Teacher Qualifications at Junior
Colleges and Institutions of Higher Education and the
Instructions Governing Submissions for the Review of
Accreditation of Teacher Qualifications at Junior Colleges
and Institutions of Higher Education. Furthermore, the
representative proofs of achievement or works must be related
to the courses taught by the applicant, and must meet the
criteria for external review of publications for promoting
teachers from the College and its departments.
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The tenure of contract-based full-time faculty members
applying for a promotion shall be calculated according to their
tenure at NTPU. The tenure obtained from other universities
may be calculated at discretion after it has been recognized by
the FECs at all levels. Contract-based full-time faculty
members who have been approved to extend their education,



Article 15

perform research, or academic exchange full-time may declare
a maximum one-year tenure in full-time extension education
and research when applying for a promotion. Those who have
been approved for a transfer and returned to NTPU to fulfill
their teaching obligations during their period of transfer may
declare a maximum two-year tenure in transfer when applying
for a promotion. The length of tenure shall be calculated until
the effective date of the promotion.
Contract-based full-time faculty members applying for a
promotion shall be subjected to a review of their teaching
performance, research outcomes, service, and collaborations;
such reviews shall be governed by a different set of standards,
guidelines, and instructions.
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During their employment at NTPU, a contract-based faculty
member who has missed the deadline set for by the
University for handling promotion applications, despite
having already completed an evaluation for promotion at
their original educational institution, but who has yet to
receive a teacher’s certificate issued by the Ministry of
Education or a higher-ranking Teacher’s Accreditation
Certificate, shall apply for a promotion during the year of
their employment. The College shall organize an external
review of the applicant’s publications and, upon College
approval, the application shall be evaluated by the University
FEC. For applicants who have passed the evaluation, their
higher-ranking Teacher’s Accreditation Certificate
qualifications are retroactive from the effective date of the
teacher’s certificate issued by the Ministry of Education.
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Article 16
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Prior to their employment at NTPU, a contract-based faculty
member who received a higher-ranking Teacher’s
Accreditation Certificate from a different educational
institution, but who is employed in a lower-ranking position
at NTPU based on the faculty member’s qualifications as
considered by the recruiting unit, may undergo an evaluation
for promotion during the year following their appointment
based on the requirements and procedures of NTPU
regarding the promotion of full-time faculty. The College
shall organize an external review of the applicant’s
publications and, upon College approval, the application
shall be evaluated by the University FEC; an external review
at the University level is not required. For applicants who
pass the evaluation, the date of their promotion shall take
effect according to the provisions outlined in Article 12 of
the NTPU Guidelines Governing the Evaluation of Faculty
Promotion, which shall not operate retroactively.
Pursuant to Paragraph 1 of this article, the applicant shall
undergo an evaluation, per the requirements for the
promotion of contract-based faculty at NTPU, by submitting
the qualifications and publications that they submitted for
review at their original educational institution. However, they
are not subject to the restriction that they may submit only
specialized publications published within the previous five
years for review.
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Article 17 The qualifications for appointing contract-based full-time

faculty members shall be pursuant to the Act Governing
the Appointment of Educators or the Employment
Regulations for Professional Technicians Teaching at
Universities. Departments with a shortage of faculty
members shall not be restricted by the requirement that
full-time educators cannot be appointed once they have
reached retirement age. The maximum age limit for
appointing a retired faculty member is 75 years; their
teaching capabilities must be specially considered and
approved by the tertiary FEC before appointment by the
President.
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Chapter 6 Suspension, Dismissal, Non-Renewal of
Employment, Severance
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Article 18 Contract-based full-time faculty members who have specific
instances of failing to fulfill their teaching duties or being
incompetent in their job, or who have seriously violated their
appointment contract, shall be dismissed after approval by the
FECs at all levels.
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Article 19 Appointed faculty members, or those serving a prolonged
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service, who violate Subparagraphs 1 to 6 and 8 to 11,



Paragraph 1, Article 14, and the latter half of Paragraph 2,
Article 14 of the Teachers’ Act; as well as Subparagraphs 1 to
6, the latter half of Subparagraph 8, Subparagraph 9,
Paragraph 1, Article 31, and Article 33 of the Act Governing
the Appointment of Educators, shall not be reappointed and
must be dismissed.
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Article 20 Faculty members who violate Subparagraphs 8 or 9,
Paragraph 1, Article 14 of the Teachers’ Act shall be
suspended within one month from the day the University
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becomes aware of their involvement and the University FEC
approves the decision. The suspended faculty member must
await an investigation during the period of suspension. If the
violation is verified, the matter shall be reported to the
competent education administrative authority and the violator
shall be dismissed upon ratification.

R JEF JRERE B R - IR A R AR 0 R
KT RSk TALS 0 A R

Article 21 Faculty members to whom the situations listed in
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Subparagraphs 3 or 10, Paragraph 1, Article 14 of the
Teachers’ Act pertain shall be reported to the competent
education administrative authority and shall be dismissed

upon ratification.
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Article 22 Faculty members of the College to whom any of the following
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Article 23

situations pertain shall be suspended, dismissed, or forbidden
from renewing their appointment following a resolution
passed by two-thirds or more of the FEC members across all
levels in attendance in addition to three-quarters of the
committee members in attendance.

1. Inflicting corporal punishment on or bullying students
to the point of causing severe physical and/or mental
injury.

2. Having displayed a behavior verified by the relevant
authorities to have violated relevant legal provisions.

3. Having specific instances of failing to fulfill their
teaching duties or being incompetent in their job, or
having seriously violated their appointment contract.
Those to whom the situations outlined in Subparagraph 2
of the preceding Paragraph pertain shall be dismissed or
shall be forbidden from renewing their appointment
following a resolution passed by the FECs across all levels.
With the exception of serious circumstances, the
resolution shall legally forbid a violator from being
employed as a faculty member for a period of one to four
years based on the nature of the offense, and the offense
shall be reported to the competent education
administrative authority for ratification.
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Faculty members of the College to whom any of the following
situations pertain shall receive severance pay and retire in

accordance with the law:
1. Has been certified with a mental disorder by a qualified
physician and has yet to fully recover from it.



2. Is unsuitable for employment in their current position due
to course adjustments or reductions made by their
department or graduate institute, or has no other work tasks
available for them in their current position and there is no
other suitable work to which they can be transferred, or has
been certified by a government hospital as physically
incapable of performing the job.

3. Once the reasons for severance pay outlined in
Subparagraph 2 of the preceding paragraph have been
verified and approved by the FECs at all levels, the matter
shall be reported to the of the Ministry of Education for
ratification.
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Chapter 7 Appointment and promotion of part-time faculty
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Article 24 To facilitate course implementation, all degree programs
may appoint part-time faculty members; these should be
allocated to the faculty quota except for night-school
bachelor’s programs and in-service master’s programs.
With the exception of those who do not receive hourly
wages, the appointment of four part-time faculty members
IS equivalent to the appointment of one contract-based
full-time faculty member. The qualifications for
appointing a part-time faculty member at each department
shall follow those for appointing a one contract-based full-
time faculty member; however, this shall not apply to
doctoral students from the University System of Taipei.
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Article 25
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The appointment of part-time faculty members at the
College shall be undertaken for applicants who hold a
Ministry of Education-issued Teacher’s Accreditation
Certificate. Applicants without the certificate, but who
hold a doctoral degree, shall be appointed as an associate
professor, and the College FEC shall determine whether
an external review is required. Applicants who wish to be
appointed as an associate professor or above shall be
handled according to the procedures of appointing full-
time faculty members, and shall be appointed following a



review. The College FEC shall determine whether costs of
external review shall be covered by the applicant.

An external review is exempted if a degree program plans
to appoint a part-time faculty member who is an
academician from Academia Sinica; has won the MOST
(NSC) Qutstanding Research Award, Appointed
Outstanding Research Award, Academic Award of
Ministry of Education, National Chair Professorship,
Outstanding Professorship of the Foundation for the
Advancement of Outstanding Scholarship, or other locally
or internationally recognized recipients of academic
research outcomes excellence awards; or is an associate
research fellow, research fellow, distinguished research
fellow, or assistant researcher from Academia Sinica.

In accordance with the provisions of Paragraph 1, part-
time faculty member who do not hold the Ministry of
Education-issued Teacher’s Accreditation Certificate may
apply for one after teaching for six semesters at NTPU if
they have received a Certificate of Appointment every
semester and have taught one credit every semester.
Newly appointed foreign faculty members shall be
exempted from the restriction that they must hold a
doctorate degree when applying for the Teacher’s
Accreditation Certificate.

The reappointment of a part-time faculty member shall
follow the relevant administrative procedures following
review by the degree program FEC. Prospective applicants
who have not taught for three consecutive years shall be
reappointed in accordance with the provisions of the
preceding paragraph. Contract-based full-time faculty
member who have resigned or retired from the College
may be appointed as part-time faculty if there is a need for
them to teach, and their reappointment shall follow the
relevant administrative procedures following review by
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Article 26

the degree program FEC. Retired contract-based faculty
who are reappointed as part-time faculty shall not account
for the faculty quota, and may teach a maximum of four
credits in day-school programs. The maximum age of a
part-time faculty member is 70 years. However, they may
be reappointed for five years if they had exceptional
academic or practical achievements or if they are a retiree
of NTPU and are in good health. The age and appointment
requirements for faculty members with special expertise
(arts, music, sports, theater, and language) and
distinguished professors of NTPU may be relaxed
following approval by the College FEC.
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Regarding the promotion of part-time faculty at the
College, their tenure shall be calculated as fifty percent that
of contract-based full-time faculty member, whereas other
items are handled according to procedures equivalent to
that for contract-based faculty. Part-time faculty at the
College who were promoted at a different educational
institution after receiving their Ministry of Education-
issued higher-ranking Teacher’s Accreditation Certificate
from said educational institution must undergo a tertiary
three-stage review when applying for reappointment to a
different position. With the exception of those approved by
the College FEC to be not restricted by the criteria for
promotion specified in Paragraph 1, and those exempted
from an external review of their specialized publications,
the College must organize an external review of the
applicant’s specialized publications. The effective date of
the reappointment to a different position shall be
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Article 28

retroactive from the first day of the semester during which
the reappointment was approved by the University FEC.
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Individuals who violate Subparagraphs 1 to 12, Paragraph
1, Article 14 or the latter half of Paragraph 2, Article 14 of
the Teachers’ Act shall not be appointed as part-time faculty
members. During their period of valid appointment, part-
time faculty members who violate any of the matters
specified in Paragraph 1, Article 14 of the Teachers’ Act
(except for the matters specified in Subparagraphs 8 and 9)
shall be dismissed by NTPU. Otherwise, violators shall be
dismissed following the resolutions of the FECs at all levels.
With the exception of serious circumstances, the FECs shall
decide to legally forbid a violator from being employed as
a faculty member for a period of one to four years based on

the nature of the offense.
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Chapter 8 Appeals
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Faculty members of the College who feel that the measures
applied to them by the units across all levels are illegal,
inappropriate, or have violated their rights and interest may
lodge an appeal with the NTPU Teacher Grievances
Committee.
AP E BIGPEPPLH A TR A EE ST § 0 R
THEE K e A JGT g AR L S p A=



P ko agGEEY AL ¢ E R
ﬂ%‘&“}’iﬁé TR A A AR T 2 p ii:i P
s Lo T AL B g s F A 2F o
FoR4 S RET IRERLR €3 R R T
Jﬁf*%l“i’?flg EATER L RPELIGTE T AR = A2 1t
2RI R E R = A2 2 2 A5k deat R o
%CE?;U - 3d oo MOKEFY RRRL R €40 ?/F'f:f A
EyY 4p o 4ov fRATRIEEY T4RY REF S %Y RERTR
,IE B o REFHR Y R PR ERERNY -2 5%
frfs ¥ fheve 2ras s R R REATR AP ¥ - A E X R
LIS =
Article 29 Faculty members of the College who feel that
the resolutions of the FECs at all levels regarding their
application for a promotion are illegal, inappropriate, or
have violated their rights and interest may file for a
reevaluation within 30 days after the day they received or
was notified of the resolution. The reevaluation
application must be submitted in writing to the higher-
level FEC; only one reevaluation application may be
submitted.
If no remediation measure was received, the faculty
member may file for an appeal within 30 days after the
day they received or were notified of the resolution. The
reevaluation application must be submitted in writing to
the Teacher Grievances Committee.
Once the higher-level FEC or Teacher Grievances
Committee deemed that it is reasonable to perform the
reevaluation, they shall demand that the original FEC
perform the reevaluation. The original FEC shall uphold
their original resolution if two-thirds or more of the
committee members are in attendance and if two-thirds of
those in attendance uphold the resolution.
Faculty members who submitted an appeal on the same
matter to the Teacher Grievances Committee shall file
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another appeal. If another appeal was filed during the
reevaluation process, the ongoing reevaluation shall be
terminated immediately. During the reevaluation or appeal
period, if a faculty member files another reevaluation or
appeal regarding another promotion that was ultimately
successful, the review of the new promotion shall be
terminated immediately when the original promotion is
being reevaluated.
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Amendments to these Regulations and other affiliated
provisions related to faculty promotion shall be
implemented after the amendments have taken effect and
the review process of the application for promotion has
begun. To uphold faculty members’ rights and interests
regarding their promotion, faculty promotion through
specialized publication shall be handled in accordance
with the original regulations for 90 academic years.
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Matters not addressed herein shall be subject to other
applicable regulations.
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These Regulations shall be implemented after approval by
the College Affairs Meeting and ratification by the President.
The same shall apply to amendments.



